Surveys

Building an environment of trust starts with connecting with your employees and understanding their needs, which can be
tedious without the right tools. Stay in sync with your people and reveal what matters most to them with comprehensive survey

capabilities from our HCM solution.

Simplify processes

Understand and support people in a meaningful way while
eliminating the tedious administrative work of collecting and
tracking survey responses with:

 An intuitive survey builder

« Automated notifications and reminders

* Real-time survey completion tracking

Access flexible options
Our surveys are easy to use and adapt to your needs, enabling
you to sync surveys to your organization’s unique goals with:

« Create your own surveys or use templated annual, pulse,
wellness, and MEI surveys

+ Options to keep responses anonymous
« Surveys that are available at any time, on any device

Get comprehensive insights

Build a thriving team with smart technology that spots poten-

tial impacts on engagement, productivity, performance, and

more by:

« Easily identifying trends by demographic, department, and
more

* Providing insights to managers and leaders

* Quickly understanding employee sentiment*
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Top favorable responses @

Q1: | am proud to work for this company.

Q4: | have confidence in the leaders at this company

Q10: | can see clear career progression in my role.

Top positive words:

Work life balance, Education, Encouragement

General
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Top unfavorable responses @

Q6: | know what | need to do to be successful in my role
Q10: | am given opportunities to learn and develop my skills
I

Q5: | have confidence in my direct manager.

36

Top negative words:

Office, Communication, Benefit

*Sentiment analysis available with People Insights




