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  CARES Act ER FICA Deferral 

The Coronavirus Aid, Relief, and Economic Security (CARES) Act allows certain employers to defer their 

portion of social security payments for the remainder of 2020 check dates.  Repayment is to be made 

according the following schedule:  50% due 12/31/2021, 50% due 12/31/2022.   

Upon Confirmation of the Deferral Election: 

✓ Inflection HR will update all EIN(s)in the system and tax software to indicate your request to defer the  ER portion of 

the calculated FICA tax.

✓ The ACH debit or Reverse Wire transaction sent to your account will be net of the ER portion of the FICA tax and 
that  amount will not be remitted on your behalf.

✓ Please carefully review the COVID-19 regulations to ensure taking advantage of this deferral is the most beneficial 
cou rse for your organization. Specifically, organizations that take advantage of a Paycheck Protection loan 
program will not be eligible for the deferment once the PPP loan forgiveness has been approved.

✓ IHR will confirm when the deferral has been configured and you may proceed with submitting payrolls.

** *PAYROLLS SUBMITTED PRIOR TO THE DEFERRAL BEING CONFIGURED CANNOT BE ADJUSTED***

Electing the Deferral 

The Payroll Funding & Recap Report now includes a section to 

identify COVID-19 related Credits & Deferrals.  (1)  

When the report is generated prior to payroll being finalized, the 

Credits and ER Deferral amounts will show on the report, but the 

Cash Requirement will not be net of that amount. 

After payroll is finalized the Cash Requirements will be reduced 

by the amount of the Credits & Deferrals.   

+ Total from Taxes Section (2)

- Credits and Deferrals listed in FFCRA / CARES Act Section (1)

= Tax Payments Cash Requirements in Recap Section (3)

Identifying the Deferred Amount 
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https://www.congress.gov/bill/116th-congress/senate-bill/3548/text

